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Estate Planning ¢
Business Consulting ¢
Mergers & Acquisitions Advisory {
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Tax Compliance & Consulting €
. . . . . . ) Accounting Advisory €
Pease Bell, CPAs is a rapidly growing mid-sized accounting firm serving an
expanding nationwide client base. Now with multiple offices and over 100

Audit & Assurance ¢
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support that has built our reputation in a crowded CPA marketplace.
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Akron, OH 44333
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ESTATE PLANNING COUNCIL

PRESIDENT'S LETTER

Estate Planning Council offers multi-disciplinary
expertise to guide you on path toward financial security

By Laura B. Kiick,
CFP®, CRPC®

The Estate Planning
Council of Cleveland is
pleased to partner with
Currents to present
our third annual estate
planning special section.

This special section is intended to pro-
vide the community with timely and valu-
able information that reflects our Council’s
collaborative approach to planning and
generate further discussion with the read-
ers’ team of advisors. The articles and com-
mentary on the pages that follow have been
provided by many of the region’s most
knowledgeable professionals. Topics cov-
ered range from planning considerations
related to personal finances and invest-
ments, insurance, business succession, tax,
estate, and charitable planning.

While many of us consider how these
topics apply to our current picture and fu-
ture aspirations, many others may not or
may not fully appreciate how much over-
lap occurs between them all. For example,
decisions made around cash flow and lia-
bility management will directly impact the
amount needed for life insurance. Titling
of savings accounts will impact your estate
plan. These are just a few connections the
Estate Planning Council’s professionals are
equipped to help you make.

In addition to general guidance, there are
articles featuring specialty areas of plan-
ning that may apply to your unique picture,
including, but not limited to, tax consid-
erations for establishing and maintaining
trusts, business succession preparation and
estate planning with investment properties.

If you are willing to do a few simple
things to ensure you and your loved ones
are taken care of regardless of what the fu-
ture holds, please consider the following:

v Consult with your financial advisor to
ensure you are on track to meet your goals.
The stock and bond markets have and will
likely continue to be volatile. Many peo-
ple rely on their investment accounts for
income and make few adjustments to their
strategy as they age. If you do not have
a financial advisor, please contact a CER-
TIFIED FINANCIAL PLANNER® in our
member directory.

v Review and update beneficiary desig-
nations on all assets. This simple step will
ease the burden of settling an estate but be
sure to weigh potential tax implications as
you do so. As an example, The SECURE
Act became effective at the beginning of
2020 causing a dramatic shift in the way re-
tirement assets—such as Individual Retire-
ment Accounts (IRAs) and 401(k) plans—
are distributed and taxed upon the death of
the owner. As noted in our featured articles,
legislation is still ongoing to clarify this law.
It is wise to seek and rely upon the advice of
experienced professionals who are familiar
with tax law and have expertise in making
prudent financial and investment recom-
mendations to navigate these topics.

v Review your estate planning documents
with an attorney who specializes in this area.
If you do not have a will, health care and
financial powers of attorney or these docu-
ments were created many years ago, please
reach out to your attorney or an attorney who
is a member of the Estate Planning Council to
confirm they are still accurate.

v Review your life and long-term care

strategy with your insurance advisor. Life
insurance planning has two components;
first determine how much life insurance
you need to make sure your loved ones are
taken care of and second, verify you have
the best contract to meet short and long-
term needs. Finally review options to pro-
tect your retirement nest egg from a health
event that could require long-term care.

Ifthe last few years have proven anything,
it’s that it is true that life happens while we
are making other plans and uncertainty is
always with us. Our experienced members
look forward to helping you navigate your
personal financial and estate planning goals
in our ever-changing tax, economic, legisla-
tive and geopolitical environment.

Founded in the 1930s, the Estate Planning
Council of Cleveland is a highly regarded
association comprised of more than 400
professionals in the Greater Cleveland area,
including attorneys, accountants, bankers,
trust officers, financial planners, insurance
agents, appraisers and representatives from
charitable organizations. The National As-
sociation of Estate Planners & Councils has
recognized Cleveland as a Council of Ex-
cellence for six years in a row beginning in
2016, and a 5-star council each year.

A Directory of members listed within
this special section and also found our
website (www.epccleveland.org) can help
identify professionals to assist with your
unique situation. We hope you find this to
be a useful resource as you work with your
advisors to plan a sound financial future.

Laura B. Kiick, CFP®, CRPC® is a Vice
President and Wealth Advisor with Sequoia
Financial Group. Contact her at Ilkiick(@
sequoia-financial.com or (330)255-2138.
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CALFEE, HALTER & GRISWOLD LLP

Considerations for estate plans involving intellectual property

By Jaclyn M. Vary
and Maureen T.
Pavicic

Estate planning for in-
dividuals holding intellec-
tual property (IP) rights
can be a complicating
factor. IP includes ideas,
inventions, technologies,
music, art, and literary
works. While IP rights are
often not considered tradi-
tional assets, they can add
extraordinary value to an
estate, and require proper
analysis and estate planning.

Copyrights

Individuals with copyrights have the exclu-
sive right to, among other things, (1) reproduce
the copyrighted work; (2) prepare derivative
works based on the copyrighted work; (3) dis-
tribute copies of the copyrighted work to the
public by sale (or other transfer of ownership),
rental, lease, or lending; (4) perform the copy-
righted work publicly; and (5) display the copy-
righted work publicly. Copyright automatically
vests upon creation; however, registration with
the U.S. Copyright Office is necessary to en-
force the exclusive rights in litigation.

The 1976 Copyright Act (the “Act”) changed

For more than a century, Greater Clevelanders like you

the rules regarding termination of copyright and
addressed the transfer of such rights before and
after the copyright holder’s death. The “’termina-
tion right” was an equalizer under the Act, which
is designed to enable creators to renegotiate the
terms of the publishing deals they concluded
before the true value of the work was known.
Termination must occur either 35 years from the
date of the transfer, or if the grant covers the right
of publication, the earlier of 35 years after publi-
cation or 40 years after the execution of the trans-
fer. Such right terminates if not exercised within
the statutory period. The following rules apply to
the transfer of termination rights:

If the creator dies after giving required notice
but before the termination date, the copyright
should revert to the creator’s estate and pass
by the creator’s estate plan or through intestate
succession if there is no estate plan in place.

If the creator dies before the end of the
termination window, the creator cannot de-
vise their termination rights, and instead, the
rights pass to the statutory heirs, regardless
of the estate plan in place. This forced heir-
ship hierarchy may be contrary of the client’s
intentions under their estate plan.

From an estate planning perspective, it is im-
portant to specifically mention both the original
work and the copyright in a creator’s estate plan-
ning documents. Creators also should discuss
with estate planning advisors how they wish
to address the termination rights as the right of

have supported the arts, education, health,
neighborhoods, the economy and so much more. You see
the bigger picture of what our community can—and

should—be. Invest in the future by partnering with the

termination is an automatic right of inheritance
that cannot be changed. Such rights apply to any
transfer made during the creator’s lifetime, in-
cluding lifetime gifts, charitable donations, and
transfers to trusts; however, the law includes a
specific exception for transfers by a last will and
testament as the statute states that any transfer,
except testamentary transfers, may be terminat-
ed. It is important that copyright interests should
be included in the last will and testament, even
if the ultimate vehicle driving the estate plan is a
revocable trust as the statute does not make any
exceptions for “will substitutes.”

An example of termination rights occurred
when Michael Jackson died in 2009 owning
the U.S. copyright to the Beatles catalogue.
In 2017, Paul McCartney settled a lawsuit
where he as the songwriter reclaimed the
copyright from the music publisher 35 years
after he had given those rights away.

Patents

A patent is a grant by the U.S. Patent and
Trademark Office (USPTO) of certain exclusion-
ary rights that can be enforced for a limited time.
For example, a patent allows the patent owner to
prevent others from making, using, or selling the
invention. There are three main types of patents:

Utility patents are issued for new and use-
ful products, processes or machines; they last
for 20 years from filing and are subject to pe-
riodic maintenance fees.

Cleveland Foundation to make your greatest charitable

impact.

(877) 554-5054

www.ClevelandFoundation.org/Give

Design patents are issued for new, original and
ornamental designs; they last for 15 years from
filing and are not subject to maintenance fees.

Plant patents are issued for new and dis-
tinct, invented, or discovered asexually re-
produced plants; they last for 20 years from
filing and are not subject to maintenance fees.

During their lifetime, the inventor may
transfer whole or partial ownership of the
patent through an assignment, which gener-
ally should be registered with the USPTO. If
an inventor dies prior to filing a patent appli-
cation or during the review process, the per-
sonal representative of the inventor’s estate
may act on behalf of the deceased inventor.

The estate plan of an inventor should include
all unique patent numbers and detail who owns
the patent and holds responsibility for maintain-
ing it. As noted above, some patent owners are
required to pay regular maintenance and renewal
fees to prevent the patent from lapsing. There-
fore, an estate plan that includes patent owner-
ship should contain detailed instructions as to the
proper response deadlines, payments due, and
which address is on file with the USPTO.

Jaclyn M. Vary, Partner and Vice Chair, Es-
tate and Succession Planning and Administra-
tion Group at Calfee, Halter & Griswold LLP.
Maureen T. Pavicic, Associate Attorney, Es-
tate and Succession Planning and Administra-
tion Group at Calfee, Halter & Griswold LLP
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How are you shaping your legacy?

Confidently pursue your goals

Whether you want to leave more to your family, do more for a cause you
believe in or simply enjoy more of the good life, our experienced investment
and wealth management professionals help you clearly define your vision.
Personalized solutions, proactive advice

Our team of trusted advisors live and work in your community and welcome
the opportunity to have a conversation about your wealth objectives.

To begin your goals-based wealth plan discussion,

please contact: O

Linda Olejko 0O
216.514.7876

Or visit glenmede.com/ohio-learnmore

GLENMEDE

© 2022 Glenmede. All rights reserved. PRIVATE WEALTH
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BUCKINGHAM, DOOLITTLE & BURROUGHS, LLC

Planning for the family vacation home

By Michael Wear

A family vacation
home offers an escape
from the stresses of ev-
eryday life, and an op-
portunity for bonding.
Parents return to their
vacation homes year after
year, creating memories with their children
and grandchildren. If you are part of such
a family, you know the importance of pass-
ing on this tradition. A carefully constructed
plan, with assent from children, can help
make a seamless transition, and potentially
reduce estate taxes.

The plan should address: (1) intended de-
velopment or preservation of the property;
(2) ownership of the property now and in the
future; (3) use of the property (by whom and
how often); (4) management structure and
succession; and (5) allocation of expenses for
maintaining the property. Your team of legal,
accounting, insurance, and financial advisors
can assist in creating your plan and develop-
ing an effective implementation strategy.

In this environment of appreciating real
estate values and rising interest rates, you
may be able to use a Qualified Personal Resi-
dence Trust (“QPRT”) to pass the vacation
home to the next generation while reducing
estate tax exposure. A QPRT is an irrevo-

cable trust. The grantor transfers residential
real property to the trust, retaining the right
to reside in the home for a period of years.
At the end of that time, the property will be
held in trust for grantor’s children or distrib-
uted outright to the beneficiaries. The value
of the retained term of years is deducted from
the total value of the property to determine
the taxable gift to the children. If the grantor
wishes to continue using the property after
the term of years expires, she may lease the
property from the trust. The rental payments
are additional transfers of wealth to the next
generation that are income to the trust, but
not taxable gifts.

If estate taxes are not a concern, a limited

liability company (“LLC”) to hold the vaca-
tion home may suffice. An LLC can make
it easier to divide the property among your
children and grandchildren. It can also pro-
vide a management structure to ensure main-
tenance of the property, and to determine the
schedule for using the property, especially in
peak seasonal times.

The family vacation home can be an in-
valuable legacy. Contact your team to make
a plan.

Michael L. Wear, AEP®, is a Trusts & Estates
partner at Buckingham, Doolittle & Bur-
roughs, LLC. Contact Mike at 330.258.6424
or mwear@bdblaw.com.

Your legacy helps create
a healthier community.

At University Hospitals, we take our commitment to our community seriously and are
grateful for your ongoing support in this rapidly changing world. Together, we'll
continue to treat patients like family, find new treatments and cures, and prepare the
next generation of caregivers. Join others who are helping advance the science of

health and the art of compassion by leaving their legacy.

To learn more, contact our Gift Planning Team:
UHGiving.org/giftplanning | 216-983-2200

Leave your legacy.

Remember University Hospitals in your estate plans.

University Hospitals

Advertise

yOur business
in Currents
440.247.5335
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. We think in generations.

At Key Family Wealth, we’re here to help you realize your vision -
for you, your loved ones, and for the impact you would like to
have on this world. That’s why we take a generational approach
in all that we do.

Through insightful planning and sophisticated financial strategies
tailored to your situation, a dedicated advisory team will help

you reach your goals now, throughout your lifetime, and for
generations to come.

Let’s create a plan that evolves with your family’s future.

Contact Beth Miller at 216-689-5818 or visit key.com/generations.

Key Private Bank Family Wealth

Key Private Bank is part of KeyBank National Association. Bank and trust products from KeyBank National Association.

Investment products are:
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WEALTHREPORT

y AWARDS 2021

REGIONAL BANK ~ WINNER ——
Key Private Bank

@ PRIVATE ASSET
MANAGEMENT
VIRTUAL
AWARDS 2021

Best multi-family office over $10bn to $20bn

ey Family Wealth

‘ NOT FDIC INSURED * NOT BANK GUARANTEED « MAY LOSE VALUE « NOT A DEPOSIT « NOT INSURED BY ANY FEDERAL OR STATE GOVERNMENT AGENCY ‘

Key.com is a federally registered service mark of KeyCorp. ©2021 KeyCorp. KeyBank is Member FDIC. 211025-1310879
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By Mary Eileen Vitale

If you have not done
year-end tax planning for
your trust in the past, this
year is an excellent op-
portunity to jump in and
do a year-end tax plan.
Depending on a number of factors, it may be
beneficial to have either the trust or the ben-
eficiary pay the tax.

Trusts pay tax at the same rate as indi-
viduals. However, the highest rates kick in
at $13,451 of income in 2022 versus much
higher levels for individuals. Planning ahead
can save taxes.

In Ohio, generally, capital gains are taxed

within a trust unless the trust specifically
provides otherwise. All other types of in-
come are allocated between the trust and the
beneficiary(ies) depending on trust require-
ments and distributions made.

Since capital gains are taxed at the trust
level, with the stock market in a descending
position this year, there is an opportunity to
review any realized gains within the trust and
sell investments in a loss position to offset
those gains before year-end. Losses can also
be carried to future years.

Projecting income for the remainder of the
trust revenue can help determine if distribu-
tions should be made before year-end. If you
miss that deadline you have until 65 days af-

ter the year’s end to make distributions that
count toward 2022. Knowing your income
can alleviate all the income being left in the
trust to be taxed at higher rates if the benefi-
ciary is in a lower tax bracket.

Some income is always required to be dis-
tributed either by the trust document or tax
rules, such as S-Corporation income in cer-
tain types of trusts. Understanding how your
income will be taxed is important.

One consideration to keep in mind is that
tax is not the only factor when trusts are in-
volved. What is the overall purpose of the
trust? Paying more tax today may be small
in price to pay for the protection of the family
assets involved.

VNGO DR A A

or Beneficiary — who should pay the tax?

Knowing and taking all relevant factors
into account will help determine who should
pay the tax. Understanding how income is
taxed will assist in paying the lowest tax and
meeting the overall goals of the trust plan-
ning. It’s time to start planning.

Mary FEileen Vitale is a Principal in
HW&Co.s Tax Advisors Group and holds
the appellation CERTIFIED FINANCIAL
PLANNER™ Professional and ACCRED-
ITED ESTATE PLANNER® designation.
She advises high net-worth individuals and
employee benefit plans. Mary Eileen also
advises family-owned businesses and trusts.
She is a frequent speaker on estate, financial
planning, and other various tax topics.

CM WEALTH ADVISORS, LLC

Planning for the Milestones

By Aileen P.
Werklund, CFP®

Your children are get-
ting older and will be
heading off to college
in a few years. What do

. they need to plan for?
How can you educate and protect them? With
all the excitement surrounding adolescent
milestones, such as high school graduation,
choosing a college, moving away from home,
or learning a trade, many important financial
literacy lessons can fall through the cracks.
By introducing key money concepts and
maintaining open financial dialogue through-
out the formative years, parents can provide
crucial educational opportunities prior to
these big milestones.

Regardless of an individual’s level of
wealth, learning about core financial concepts
and adopting basic money-management skills
at an early stage in life can profoundly impact
an individual’s future. During the high school
years, parents can start this dialogue by hav-
ing a meeting with their financial advisor and
child, and discussing budgeting, time value
of money, and the importance of good credit.
Children often enjoy working with the advi-
sors to create a small portfolio of stocks they
are interested in, and watching it grow. This
helps promote the importance of saving and
long-term investing. During this stage, you
can also set up bank accounts, work on bal-
ancing a monthly budget, and obtain a joint
credit card to establish responsible credit

habits early. Credit card companies prey on
college-aged students, so introducing these
lessons before kids graduate high school can
be invaluable.

As high school students become more
knowledgeable with financial basics, parents
can better prepare them for the adjustment to
college life. When students begin the college
application process, it is important to always
apply for financial aid despite trust funds
or available assets. Many wealthy families
do not take this step, and there are various
scholarships based on interests, grades, extra-
curricular activities, and the student’s major.
The only way for students to qualify for these
is by applying for financial aid. If scholar-
ships and/or grants are received, this must be
renewed each year, and parents and students
should stay on top of this, as it may only be
sent to the student.

The high school to college transition in
any student’s life naturally brings a multi-
tude of risks with it. From cyber security and
social media to lifestyle choices, navigating
these risks responsibly starts with aware-
ness during the adolescent years, and knowl-
edge of the necessary tools to manage these
risks. Liability claims are rising for college
students due to hazing, increased alcohol in-
take, protests that end in violence, etc. It is
paramount to have open communication with
your kids about these activities, and to keep
them covered under your personal umbrella
policy. Even the best kids can be in the wrong
place at the wrong time and can potentially
be pulled into a lawsuit. Theft is also com-

2xt EPC s

lcall-440.24

mon on campus, so it is necessary to maintain
coverage on your homeowner’s insurance for
kids’ laptops and valuables while at school
and obtain renter’s insurance if they are in an
apartment.

Additionally, there are several legal docu-
ments to be mindful of as children transition
from adolescents to young adults. The col-
lege-specific forms that provide authorization
to students’ university records include the
“Authorized Payer” and “FERPA Authorized
Person” forms. “Authorized Payer” access
gives a person access to pay bills on behalf of
the student but does not permit access to their
grades or course information. “FERPA Au-
thorized Person” access indicates the student
has signed a release to allow an individual(s)
to view all their financials, academics, advis-
ing, report cards, and more. Once your child
turns 18, Health Care Powers of Attorney
(HCPOAs), Living Will, and HIPAA release
documents should be executed. When a child
turns 18, parents no longer have access to
their medical information unless they com-
plete a HIPAA release. Similarly, HCPOAs
designate who will be authorized to make
health decisions on behalf of the student if
they are incompetent or unable to do so for
themselves and Living Wills communicate
their healthcare desires. This also creates the
opportunity to have these conversations with
your children. Financial Powers of Attorney
can also prove extremely useful when chil-
dren are away at college, as they provide par-
ents with the authority to sign tax returns or
handle any bank account issues from home.

ction to "'publish'November 16,

7.5335'

Lastly, if a student has a future inheritance,
having a trust drafted to avoid a probate es-
tate and ensure new accounts are opened in
the trust name or titled as transfer-on-death
(TOD) to the trust is crucial for the financial
planning process.

Financial literacy starts with building a
foundation for your kids throughout their
childhood and adolescence and continuing
to reinforce these lessons as they reach every
milestone. These educational opportunities
can help reshape financial futures and give
young individuals a much better chance of
developing into responsible money manag-
ers.

Aileen P. Werklund is a Cleveland native and
graduated from Baldwin Wallace College
with a BS in Business Administration. After
college, Aileen attended Case Western Re-
serve University where she received her MBA
in Finance and Management and earned her
Certified Financial Planner™ (CFP®) licen-
sure. As the Senior Director of Client Service,
and Member of CM Wealth Advisors, LLC,
Aileen combines her knowledge of estate
planning and family financial education with
her proficiencies in banking and credit prod-
ucts, household audits, insurance, and cash
flow management. As a member of the Estate
Planning Council of Cleveland and the Dia-
mond Advisory Group at University Hospi-
tals, Aileen is active in the Cleveland com-
munity. She also loves spending time with her
husband and family, traveling, and any book
by James Patterson.

2023 in Currents,
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The Opportunity of 1031 Exchanges and Estate Planning

By Erika F. Apelis
and Laura Wallerstein

A 1031 exchange al-
lows a tax deferral on in-
vestment property. Itis a
sale and purchase of like
kind property allowed un-
der Section 1031 of the In-
ternal Revenue Code. To
simplify, the owner swaps
one investment property
for another according to
specific rules and time-
lines. 1031 exchanges are
used in investment real
estate transactions because of the deferral of
capital gains typically due. Without the use
of'a Section 1031 exchange the owner is taxed
on any realized gain. This realized gain would
trigger both state and federal taxes, and pos-
sibly a 3.8% net investment income tax.

A 1031 exchange is a way to maintain eq-
uity in real estate and defer considerable tax-
es. It provides the owner the opportunity to
acquire a new, like kind property that may be
a better fit or investment. The ability to max-
imize tax savings makes a 1031 exchange a
great estate planning opportunity.

In a 1031 structured sale, a property
owner, either individual or LLC, would sell
their current property and use the profits to
purchase a new investment property for that
same individual or LLC. By using the profits
to purchase a new, replacement property of a
certain value, as Section 1031 requires, the
owner can defer 100% of the capital gains
and other taxes.

The next step is using this tax deferral to
the property owner’s benefit in their estate
planning. If an owner holds investment real
estate, including property that was part of a
1031 exchange, the owner’s heirs receive a
stepped-up basis. A basis step up is an in-

crease of basis in the property as of the prop-
erty owner’s date of death. This allows the
owner’s heirs to sell this property at the same
appraised date of death value without a gain
and any capital gains tax due.

If an investment property owner were to sell
a property outright prior to their death without
exchanging, the owner would owe both state
and federal taxes, including capital gains and
potentially 3.8% net investment income tax.
The combination of taxes would result in a
loss to the owner’s estate of approximately
25-40% of any gain. This would result in
the owner’s heirs receiving less value at the
owner’s death. By utilizing a 1031 exchange,
the heirs receive more value with no taxes due.

Please note this is not legal advice and IRC
Section 1031 is complex requiring a thor-
ough analysis by professional advisors prior
to attempting an exchange.

Laura Wallerstein is a Member at McDon-

ald Hopkins in the business group focus-
ing her practice on commercial real es-
tate transactions. Laura may be reached
at lwallerstein@mcdonaldhopkins.com or
216-348-5832.  Erika F. Apelis is Counsel
at McDonald Hopkins in the business group

focusing her practice on estate and wealth

planning. Erika may be reached at eapelis(@
mcdonaldhopkins.com or 216-348-5811.
This content (©2022 McDonald Hopkins
LLC All Rights Reserved) is designed to
provide current information regarding im-
portant legal developments. The foregoing
discussion is general information rather than
specific legal advice. Because it is necessary
to apply legal principles to specific facts, al-
ways consult your legal advisor before using
this discussion as a basis for a specific ac-
tion. This material is not intended to create,
and your receipt of it does not constitute, an
attorney-client relationship with MH.

Hand Us The Keys

Realtors ®* Auctioneers ® Advisors

)

since 1945,

e Your trusted advisor from
valuation to liquidation.

e Honest, accurate appraisals of
personal property & real estate

800-535-5456

www.kikocompany.com

=

Advertise your business in Currents

1} Call 440.247.5335

ESTATE PLANNING COUNCIL OF CLEVELAND 9



10 | ESTATE PLANNING COUNCIL OF CLEVELAND



_ NI DRSS A0 A

ESTATE PLANNING COUNCIL DIREéTORY

ACCOUNTING PROFESSIONALS

Jonathan Abbotoy, CPA, ABV
Bober Markey Fedorovich and Co.
jabbotoy@bmf.cpa

DeAnna Alger, CPA
Zinner & Co., LLP
dalger@zinnerco.com

P Thomas Austin, CPA, CLU®, ChFC®, AEP®
(Distinguished)

ptaustin26@gmail.com

Alane Boffa, CPA, MT, AEP®

Cohen & Company

aboffa@cohencpa.com

Tami Bolder, CPA/ABV, ASA, MBA
CBIZ
tmbolder@cbiz.com

Christopher Paul Bray, Atty, CPA
Bray Capital Advisors, LLC
cpbray@braycapitaladvisors.com

Bethany Bryant, CPA
The Private Trust Company, N.A.
bethany.bryant@lIplfinancial.com

Chris Carroll, CPA
Maloney + Novotny LLC
ccarroli@maloneynovotny.com

Charles E. Federanich, CPA, MT, AEP®
Pease Bell CPAs, LLC
cfederanich@peasebell.com

Melissa Gallop, CPA
Meaden & Moore
mgallop@meadenmoore.com

Naomi D. Ganoe, CPA, CFP®,
MT, AEP®

CBIZ MHM, LLC
nganoe@cbiz.com

Victor G. Kmetich

VGK Financial Services, LLC
vic.kmetich@vgkfs.com

James R. Komos, CPA, CFP®
Ciuni & Panichi, Inc.
jkomos@cp-advisors.com

Thomas W. Krause, CPA
Corrigan Krause
tom@corrigankrause.com

Dennis A. Linden, CPA
CBIZ MHM, LLC
dlinden@cbiz.com

Stanley J. Majkrzak, CPA, CFP®
MAI Capital Management
stanley.majkrzak@mai.capital

Adam L. Martinson, CPA
Grant Thornton LLP
adam.martinson@us.gt.com

Nancy McCann

Visiting Nurse Association of Ohio
nmccann@vnaohio.org

Karen M. McCarthy, CPA, AEP®
Meaden & Moore, Ltd.
kmccarthy@meadenmoore.com
Robert Nemeth

Apple Growth Partners
rnemeth@applegrowth.com

Elton H. Riemer, CPA, CSEP, EA
Joyce M. & Herbert W. Stielau Foundation
eriemer@riemerblum.com

Stephanie Sandle, CPA, CFP®, AEP®
MAI Capital Management
slsandle@gmail.com

Emily Shacklett, CPA
Fairport Wealth Management
emily.shacklett@fairportwealth.com

Kyra Shank, CPA, MT
CBIZ
kshank@cbiz.com

Douglas E. Shostek, CPA
Tax & Wealth Management, Inc.
dshostek@taxandwealth.net

Mark A. Skvoretz, CPA/PFS, CVA
Wasacz & Skvoretz Ltd.
mskvoretz@yahoo.com

Sondra L. Sofranko, CPA
Barnes Wendling CPAs, Inc.
sls@barneswendling.com

Jessica Tepus, CPA
Bober Markey Fedorovich
jtepus@bmfcpa.com
Barbara Theofilos, CPA
Zinner & Co., LLP
btheofilos@zinnerco.com
James Thomas, CPA
Clearstead
jthomas@clearstead.com
Floyd A. Trouten, Ill, CPA
Barnes Wendling
fat@barneswendling.com
Stephenie Truong, CPA
Cohen & Company, Ltd.
struong@cohencpa.com
Mary Eileen Vitale, CPA, CFP®, AEP®

HW&Co.
vitale@hwco.com

Robert W. Wasacz, CPA/ABV, CVA
Wasacz & Skvoretz Ltd.
rwasacz@yahoo.com

Brandon Welsandt

Zinner & Co., LLP
bwelsandt@zinnerco.com
Matthew D. Wojtowicz, CPA
Cerity Partners
mwojtowicz@ceritypartners.com
Donald F. Zwilling, CPA/ABV
Barnes Wendling CPAs Inc.
dfz@barneswendling.com

ATTORNEYS

Tanzie D. Adams, Atty
tanzie.adams@gmail.com
Charles F. Adler, Ill, AEP®
Schneider Smeltz Spieth Bell LLP
cadler@sssb-law.com

Jennifer M. Allen, Esq.

Williams Allen Casey LPA
jen@lifedesignlaw.com

Erika Flynn Apelis, Atty
McDonald Hopkins, LLC
eapelis@mcdonaldhopkins.com
Kemper D. Arnold, Esq., AEP®, AIF®
Vantage Financial Group, Inc.
karnold@vanfin.com

James S. Aussem, AEP®
Cavitch, Familo, Durkin Co., LPA
jaussem@cavitch.com

Sarah E. Baley, Atty, LL.M.

Baker Hostetler
shaley@bakerlaw.com

David S. Banas, Atty

McCarthy, Lebit, Crystal & Liffman Co., LPA

dsb@mccarthylebit.com

Brian M. Banjac, JD, CFP®, CTFA
Key Bank, National Association
brian_banjac@keybank.com

Kimberly J. Baranovich
The O’Brien Law Firm, LLC
kimberly.baranovich@obrienlaw.net

Jennifer Kangas Berendt, Atty
Reitz, Paul & Shorr
jberendt@rpsohiolaw.com

H. William Beseth, Ill, Atty, AEP®
Tucker Ellis LLP
bill.beseth@tuckerellis.com

Ashton E. M. Bizzarri

Schneider Smeltz Spieth Bell LLP
abizzarri@sssb-law.com
Timothy Boyko, Esq.

Mansour Gavin LPA
tboyko@mggmlpa.com

Herbert L. Braverman, Esq.
hiblaw@aol.com

James R. Bright
Schneider Smeltz Spieth Bell LLP
jbright@sssb-law.com

Don P. Brown
Don P. Brown, Attorney at Law
dpbrown@ameritech.net

C. Richard Brubaker, Esq.
C. Richard Brubaker Co., L.L.C
dick@brubakerlaw.net

Samuel V. Butcher, Esq., RPh
Butcher Elder Law, LTD.
samb@butcherelderlaw.com

Monique W. Cantor, Atty
PNC Bank, Private Bank
mwcantor05@gmail.com

Raymond J. Casey, Atty
Williams Allen Casey LPA
ray@lifedesigniaw.com

James R. Chriszt
Nicola, Gudbranson & Gooper, LLC
jchriszt@nicola.com

Jeffrey P. Consolo
McDonald Hopkins, LLC
jconsolo@mcdonaldhopkins.com

Kayleigh M. Cowser, Esq.
Clearstead
kcowser@clearstead.com

Steven Cox, JD
Roetzel & Andress
scox@ralaw.com

M. Patricia Culler
Hahn Loeser & Parks LLP
mpculler@hahnlaw.com

Dana M. DeCapite, Atty
Hahn Loeser & Parks LLP
ddecapite@hahnlaw.com

Terry Ann Donner, Atty

Terry Ann Donner Law Office LLC
terry@terrydonnerlaw.com
Therese Sweeney Drake, Atty
Therese Sweeney Drake LLC
tsweeneydrake@gmail.com
William A. Duncan

Frantz Ward LLP
wduncan@frantzward.com

Carl J. Dyczek, Atty
Buckingham, Doolittle & Burroughs, LLC
cdyczek@bdblaw.com

Michael E. Ernewein
mernewein@kgecolpa.com

Christina D. Evans, Atty
Hahn Loeser & Parks LLP
cdevans@hahnlaw.com

Susan M. Evans
Lustig, Evans & Lucas Co., LPA
susan.evans@lellaw.com

Joseph M. Ferraro, Atty

Western Reserve Trust Company
jferraro@westernreservetrust
company.com

William Charles Ferry, Esq.
Ferry Legal, LLC
bill@ferrylegal.com

J. Paul Fidler, AEP®
Schneider Smeltz Spieth Bell LLP
jfidler@sssb-law.com

Julie E. Firestone, Atty, CPA (inactive), AEP®
Singerman, Mills, Desberg & Kauntz Co., L.PA.
jfirestone@smdklaw.com

Susan L. Friedman, Atty
Kohrman Jackson & Krantz LLP
slf@kijk.com

Amy K. Friedmann, Atty

Calfee, Halter & Griswold LLP
afriedmann@calfee.com

Kelly L. Gale

KeyBank National Association
kelly _gale@keybank.com
Timothy J. Gallagher

Reminger Co. LPA
tgallagher@reminger.com
Robert R. Galloway, Atty

Baker Hostetler
rgalloway@bakerlaw.com
Stephen H. Gariepy

Hahn Loeser & Parks LLP
sgariepy@hahnlaw.com

Kyle B. Gee, Atty

Schneider Smeltz Spieth Bell LLP
kgee@sssh-law.com

Arthur E. Gibbs, Ill, Esq., AEP®
Hahn Loeser & Parks LLP
aegibbs@hahnlaw.com
Stephanie M. Glavinos, Esq.
Calfee, Halter & Griswold LLP
sglavinos@calfee.com

James A. Goldsmith

Ulmer & Berne LLP
jgoldsmith@ulmer.com

Susan S. Goldstein
supasigo@gmail.com

Laura Joyce Gorretta, Atty
Laura J. Gorretta LLC
laura@gorrettalaw.com
Christopher M. Greene, Atty
Christopher M. Greene, Esq., LLC
chris@chrismgreene.com
Kendall A. Grodek, Atty
Mansour Gavin LPA
kgrodek@mggmlpa.com
Jennifer R. Hallos, Atty
McCarthy, Lebit, Crystal & Liffman Co., LPA
jrh@mccarthylebit.com
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John R. Harrison
Ulmer & Berne LLP
jharrison@ulmer.com

Mark L. Hoffman, Atty
hoffman@markhoffmanlaw.com

Michael J. Horvitz
Parkland Management Company
mjhorvitz@horvitz.com

Richard C. Humiston, Atty
Frantz Ward LLP
rhumiston@frantzward.com

Barbara Bellin Janovitz, AEP®
Reminger& Remington Co., LPA
bjanovitz@reminger.com

Rachel A. Kabb-Effron, Atty
Kabb Law Firm
rkabbeffron@kabblaw.com

Matthew F. Kadish, Esq.
Frantz Ward LLP
mkadish@frantzward.com

Stephen L. Kadish, Atty
Frantz Ward LLP
skadish@frantzward.com

Joseph W. Kampman
Ziegler Metzger LLP
jkampman@zieglermetzger.com

James D. Kavulich, Jr., Atty, CTFA
KeyBank NA - Key Private Bank
james_kavulich@keybank.com

Woods King, Ill, Esq.
Buckley King LPA
king@buckleyking.com

Roy A. Krall, Esq., AEP®
Cavitch, Familo, Durkin Co., LPA
rkrall@cavitch.com

Frank C. Krasovec, Jr., Atty
Hahn Loeser & Parks LLP
fkrasovec@hahnlaw.com

David M. Lenz, Atty
Schneider Smeltz Spieth Bell LLP
dlenz@sssh-law.com

Janet L. Lowder, Esq., CELA, AEP®
Hickman & Lowder Co., LPA
jlowder@hickman-lowder.com

Rachel Elizabeth Lyons, Atty
Wegman Hessler
relyons@wegmanlaw.com

Chad Makuch, Atty
Baker Hostetler
cmakuch@bakerlaw.com

Franklin Malemud, Atty
McDonald Hopkins, LLC
fmalemud@mcdonaldhopkins.com

Cassandra L. Manna
Brennan Manna Diamond
clmanna@bmdllic.com

Daniel A. McGowan, Atty

Law Offices of Daniel McGowan, LLC
dan@mcgowanlawohio.com
Erica E. McGregor

Tucker Ellis LLP
erica.mcgregor@tuckerellis.com
Daniel J. McGuire, Esg.

Mansour Gavin LPA
dmcguire@mggmipa.com
Jamie E. McHenry, Atty
Schneider Smeltz Spieth Bell LLP
jmchenry@sssb-law.com
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Kevin R. McKinnis, JD
Baker Hostetler
kmckinnis@bakerlaw.com

James C. McSherry, Atty
McSherry & Co., LPA
jmcsherry@mcsherrylaw.com

Joseph M. Mentrek, Esq., AEP®
Calfee, Halter & Griswold LLP
jmentrek@calfee.com

Margaret M. Metzinger

Frantz Ward LLP
mmetzinger@frantzward.com
Ginger F. Mlakar, Esq., CPA, AEP®
The Cleveland Foundation
gmlakar@clevefdn.org

M. Elizabeth Monihan, AEP®
Schneider Smeltz Spieth Bell LLP
memonihan@sssb-law.com

Joseph L. Motta, Esq.

Joseph L. Motta Co., LPA
joseph@josephimotta.com
Michael J. O’Brien

The O’Brien Law Firm LLC
michael.obrien@obrienlaw.net

Abbie R. Pappas, Atty

Ulmer & Berne LLP
apappas@ulmer.com
Sebastian C. Pascu, JD

Walter Haverfield
spascu@walterhav.com
Maureen Pavicic

Calfee, Halter & Griswold LLP
mpavicic@calfee.com

Brittany M. Payne, Atty
Schneider Smeltz Spieth Bell LLP
bpayne@sssb-law.com
Dominic V. Perry, Atty, CPA
Perry & Karnatz, LLC
dvperry@perrycounsel.com
Rebecca Yingst Price, Esg.

Ibis Legacy Law, LLC
price@ibislegacylaw.com
Maria E. Quinn, AEP®

The O’Brien Law Firm LLC
maria.quinn@obrienlaw.net
Susan L. Racey

Tucker Ellis LLP
sracey@tuckerellis.com

Linda M. Rich

Linda M. Rich, Attorney at Law
lindamrich@sbcglobal.net
Michael G. Riley

McDonald Hopkins, LLC
mriley@mcdonaldhopkins.com
Lisa Roberts-Mamone, Atty, AEP®
Baker Hostetler
Irobertsmamone@bakerlaw.com
Alan Rosca, Atty

Goldman Scarlato & Penny PC
rosca@lawgsp.com

Lisa J. Roth, Atty

Ziegler Metzger LLP
Iroth@zieglermetzger.com
Jennifer A. Savage, AEP®
Schneider Smeltz Spieth Bell LLP
jsavage@sssb-law.com
Ronald S. Schickler, CPA, Esq.
ron@schicklerlaw.net

John S. Seich
McCarthy, Lebit, Crystal & Liffman Co., LPA
jss@mccarthylebit.com

Roger L. Shumaker, Esq.
McDonald Hopkins, LLC
rshumaker@mcdonaldhopkins.com

John M. Slivka
Schneider Smeltz Spieth Bell LLP
jslivka@sssb-law.com

Michael L. Solomon
Solomon, Steiner & Peck, Ltd.
msolomon@ssandplaw.com

James Spallino, Jr., Atty
Thompson Hine LLP
james.spallino@thompsonhine.com

Richard T. Spotz, Jr.
Ziegler Metzger LLP
rspotz@zieglermetzger.com

William L. Spring
Ziegler Metzger LLP
bspring@zieglermetzger.com

Zachary J. Stackhouse
Calfee, Halter & Griswold LLP
zstackhouse@calfee.com

Justin L. Stark
Schneider Smeltz Spieth Bell LLP
jstark@sssb-law.com

Ellison Starnes
Buckingham, Doolittle & Burroughs, LLC
estarnes@bdblaw.com

Kimberly Stein, Atty, AEP®
Ulmer & Berne LLP
kstein@ulmer.com

Laurie G. Steiner, Esq.
Solomon, Steiner & Peck, Ltd.
Isteiner@ssandplaw.com

Matthew W. Stevens, Atty
Baker Hostetler
mstevens@bakerlaw.com

E. Roger Stewart, Esq.
McCarthy, Lebit, Crystal & Liffman Co., LPA
ers@mccarthylebit.com

Linda DelaCourt Summers, Esq.
Ulmer & Berne LLP
Isummers@ulmer.com

Joseph T. Svete, Atty
Svete and McGree Co., LPA
svete@smc-law.com

Scott E. Swartz, JD, LL.M., AEP®
Baker Hostetler
sswartz@bakerlaw.com

Julie A. Taft, Atty
Taft Stettinius & Hollister LLP
Jtaft@taftlaw.com

Mark A. Trubiano

Cavitch, Familo & Durkin
mtrubiano@cavitch.com

Maxwell Trubiano, Atty
Cavitch, Familo & Durkin
maxtrubiano@cavitch.com

Jaclyn L.M. Vary, Atty

Calfee, Halter & Griswold LLP
jvary@calfee.com

Missia H. Vaselaney, AEP®
Taft Stettunius & Hollister LLP
mvaselaney@taftlaw.com
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Ronald F. Wayne, AEP®
Buckingham, Doolittle LLC
rwayne@bdblaw.com

Michael L. Wear, JD, MBA, AEP®
Buckingham, Doolittle & Burroughs, LLC
mwear@bdblaw.com

Stephen D. Webster, JD
Webster & Webster
sdweblaw@aol.com

David G. Weibel
Frantz Ward LLP
dweibel@frantzward.com

Jeffry L. Weiler
jweiler@roadrunner.com

Rich Weinberg, Esg.
Winbridge Partners, LLC
rweinberg@winbridge.co

Miles P. Welo, Esq.
Turner Welo LLC
Miles@TurnerWeloLaw.com

Katherine E. Wensink, Atty, AEP®
McDonald Hopkins, LLC
kwensink@mcdonaldhopkins.com

Frederick N. Widen, Atty, CPA
Ulmer & Berne LLP
fwiden@ulmer.com

Erica K. Williams, Esq., AEP®
Hahn Loeser & Parks LLP
ewilliams@hahnlaw.com

Scott A. Williams
Williams Allen Casey LPA
scott@lifedesigniaw.com

Nelson J. Wittenmyer, Jr., Esq.
The Cleveland Clinic Foundation
wittenn@ccf.org

Brenda L. Wolff, Atty
Nicola, Gudbranson & Cooper LLC
wolff@nicola.com

Gary A. Zwick, JD, LLM, CPA (inactive), AEP®
Walter & Haverfield, LLP
gaz@walterhav.com

FINANCIAL ANALYSTS

Martin J. Burke, Jr., CFA
Van Cleef Asset Management
martyburkejr@vancleefinc.com

Linda Fousek, CFA
Carnegie Investment Counsel
[fousek@carnegieinvest.com

Paul J. Lehman, CFA, CFP®
Newgrange Asset Management LLC
pauljlehman@gmail.com

Robert C. Moore, CFA
Truist Investment Services
robert.c.moore@truist.com

FINANGIAL PLANNING
PROFESSIONALS

Richard A. Ahrens, CFP®, AEP®
Independence Wealth Advisors
rich_ahrens@yahoo.com

Ronald S. Ambrogio
BNY Mellon Wealth Management
ron.ambrogio@bnymellon.com

William Ambrogio
Wellspring Financial Advisors, LLC
bambrogio@wellspringadvisorslic.com
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Charles J. Avarello, CPA (inactive), CFP®
Fairway Wealth Management LLC
cja@fairwaywealth.com

Michael R. Baker, CFP®, AEP®

Mariner Wealth Advisors
michael.baker@marinerwealthadvisors.com
Molly Balunek, CFP®, AEP®

Endeavor Wealth Advisors
molly@endeavorwa.com

Joseph J. Baranek, CFP®
Clearstead
jbaranek@clearstead.com

Lawrence C. Barrett, CLU®, ChFC®, AEP®
Sagemark Consulting Private Wealth Service
lawrence.barrett@lfg.com

Edward J. Bell, JD, CPA, CFP®

Gries Financial Partners

ejb@gries.com

Christopher M. Berben, CFP®

Clearstead

cherben@clearstead.com

Steven Berman, CFP®
Wells Fargo Advisors
steven.berman@wfa.com

Michelle M. Bizily, CPA, PFS, CFP®, AEP®
Cornerstone Family Office, LLC
mbizily@crnstn.com

David Bosak, CFP®
Fairport Wealth Management
david.bosak@fairportwealth.com

Jill A. Branthoover, CFP®, AEP®
Sequoia Financial Group LLC
jbranthoover@sequoia-financial.com

Jeannine Brzezinski, CTFA
The Glenmede Trust Company, NA
jeannine.brzezinski@glenmede.com

Eileen M. Burkhart, CFP®
Clearstead
eburkhart@clearstead.com

Carl Camillo, CLU®, ChFC®, CFP®, REBC®,
AEP®, RHU®, AIF®, CPFA

Vision Wealth Management
carlc@visionwealth.biz

Jennifer Chess, CFP®
PNC Wealth Management
jennifer.chess@pnc.com

Trevor R. Chuna, CFP®, AEP®, CTFA, MSFS
Sequoia Financial Group LLC
tchuna@sequoia-financial.com

Bryse Cirjak, CFP®

Clearstead

bcirjak@clearstead.com

Mark A. Ciulla
Capital Advisors, Ltd.
mciulla@capitaladvisorsltd.com

Adam T. Clare, CPA

Clearstead
aclare@clearstead.com

Greg S. Cowan, CPA, CFP®, AEP®
AB Bernstein
greg.cowan@bernstein.com
Thomas H. Craft, CPA, AEP®
Gateway Asset Management, LLC
thomas.craft@gatewayadvisors
-usa.com

Lynnette Crenshaw, CWS

Key Private Bank
lynnette_crenshaw@keybank.com

David Croft, CFP®, AWMA
UBS Financial Services, Inc.
david.croft@ubs.com

Tia Marie D’Aveta, FPQP™
Fairport Wealth Management
tia.daveta@fairportwealth.com

Elizabeth F. De Nitto, EA, CFP®, AEP®
Sequoia Financial Group LLC
Idenitto@sequoia-financial.com

Carina S. Diamond, CFP®, AIF
Dakota Wealth Management
cdiamond@dakotawm.com

Nicholas P. DiSanto, MBA
JP Morgan Chase Bank, N.A.
nick.disanto@jpmorgan.com

Mary Ann Doherty, CFP®
Gries Financial LLC
mad@gries.com

Emily A. Drake, CFP®, AEP®
Fairport Wealth Management
emily.drake@fairportwealth.com

Frank F. Gagliardi
Bernstein Private Wealth Management
frank.gagliardi@bernstein.com

Dylan Gardner
Clearstead
dgardner@clearstead.com

David J. Garten, CFP®
The Northern Trust Company
djgb@ntrs.com

James E. Gaydosh, LUTCF,
CFP®, RICP®

Valued Capital Advisors
jgaydosh@caioh.com

Jack Gecovich, MBA
Raymond James
jack.gecovich@raymondjames.com

Thomas M. Genco, CFP®, CPA
Beacon Financial Partners, LLC
tgenco@peasebell.com

David A. Grano, CRPC
WealthPlan Partners
david@gowealthplan.com

Marianne Grega, EA, CFP®
M+N Advisory Services, LLC
m.grega@advsrv.com

Sally Gries, CFP®

Gries Financial Partners
sg@agries.com; donnabeenken
@gmail.com

Charles M. Grimm, CPA, CFP®
Fifth Third Private Bank
charles.grimm@?53.com

Gina Grace Gurganus, CFP®
Clearstead
ggurganus@clearstead.com
Amy M. Gyetko, CFP®, EA
Magis, LLC
amy@magislic.com

Sarah Hannibal, CPA, CFA
Walden Wealth Partners, LLC
sarah@Waldenwealth.com
Dana G. Hastings, CFP®, ChFC®
Fairport Wealth Management
dana.hastings@fairportasset.com
Matthew Henoch, Atty

PNC Private Bank
matthew.henoch@pnc.com

Brent R. Horvath, CFP®
Gries Financial Partners
brent@gries.com

Dean Andrew Hunt, CFP®
PNC Bank, N.A.
dean.hunt@pnc.com

Lisa M. Kerr, Atty
Fifth Third Private Bank
lisa.kerr@53.com

Jonathan M. Kesselman, Atty, CFP®
UBS Financial Services, Inc.
jonathan.kesselman@ubs.com

Laura B. Kiick, CRPC®, CFP®
Sequoia Financial Group LLC
Ikiick@sequoia-financial.com

W. Todd Kiick, CFP®, CRPC®, CPFA®
Merrill Lynch

w_kiick@ml.com

Beth M. Korth, CPA, CFP®

Fairport Wealth Management
beth.korth@fairportwealth.com

Kristen Kuzma, CFP®
Fairway Wealth Management LLC
kak@fairwaywealth.com

Donald Laubacher, CPA, CFP®, AEP®
Sequoia Financial Group LLC
dlaubacher@sequoia-financial.com

David H. Lavelle, CFP®
Edward Jones
david.lavelle@edwardjones.com

Dina S. Leader, CPA, CFP®
Fairway Wealth Management, LLC
dleader@fairwaywealth.com

Maureen Leneghan, CPA, CFP®
Clearstead
mleneghan@clearstead.com

Keith M. Lichtcsien, CFP®, AEP®
Resource Strategies, Inc.
216-765-0121

James Lineweaver, CFP®
Lineweaver Wealth Advisors
quarterback@lineweaver.net

Lauren R. Lippert, CPA, CFP®
MAI Capital Management
llippert@mai.capital

Amanda Lisachenko, CFP®
Reed Financial Services, Inc.
Amanda@reed-financial.com

Ted S. Lorenzen, ChFC®
Arbor Group Advisors, LLC
TLorenzen@arborgroupadvisors.com

Ann C. Lutz
UBS Financial Services, Inc.
ann.lutz@ubs.com

Kathryn E. Madzsar, CFP®
Wellspring Financial Advisors, LLC
kmadzsar@wellspringadvisorslic.com

David S. Maher, CFP®
UBS Financial Services, Inc.
david.maher@ubs.com

Jessica Martin
Clearstead
jmartin@clearstead.com

Kevin A. McPeek, CFP®
Sequoia Financial Group LLC
kmcpeek@sequoia-financial.com

Richard S. Milligan, CEPA
The Northpointe Wealth Management Group
richard.milligan@ubs.com

Wayne D. Minich, CLU®, ChFC®
Applied Financial Concepts, Inc.
planning@appliedfin.com

Philip G. Moshier, CFP®, CRPC, AEP®
North Coast Executive Consulting
philip.moshier@lfg.com

Christine A. Myers, CFP®, CPA, AEP®, Mtax
Key Private Bank
tina_a_myers@keybank.com

Michael A. Niederst, CPA, CFP®
Fifth Third
michael.niederst@53.com

Michael T. Novak, CPA, PFS, AEP®
Wellspring Financial Advisors, LLC
mnovak@wellspringadvisorslic.com

Linda M. Olejko, CFP®
Glenmede
linda.olejko@glenmede.com

Matthew S. Olver, CFP®, AEP®, CEPA
Cerity Partners LLC
molver@ceritypartners.com

Richard M. Packer, CLU®, ChFC®, CFP
Kinetic Wealth
richard.packer@kinetic-wealth.com

Taylor Edward Papiernik, CFP®
Sequoia Financial Group LLC
tpapiernik@sequoia-financial.com
James B. Perrine, CFP®

Key Private Bank
james_perrine@keybank.com

Marla K. Petti, CPA/PFS, AEP®, CFP®
MAI Capital Management
Marla.Petti@mai.capital

Douglas A. Piper, CWA
Huntington Bank
douglas.a.piper@huntington.com

Timothy L. Ramsier, CRPC
Ramsier Financial Services, Inc.
tim@ramsier.net

Theodore J. Robbins, CPA, CFP
Clearstead
trobbins@clearstead.com

Daniel Rowbottom
JP Morgan - Private Bank
daniel.v.rowbottom@jpmorgan.com

David Rubis, CPFA, AIF®
Clearstead
drubis@clearstead.com

Alexander I. Rupert, CFP®
Sequoia Financial Group LLC
arupert@sequoia-financial.com

Bradley Schlang, CFP®
Eton Financial Services
BSchlang@EtonFinancial.com

Michele Schrock, CPA, CFP®
Huntington Private Bank
michele.schrock@huntington.com

Haley Schubert, CFA
Clearstead
hschubert@clearstead.com

Dennis F. Schwartz

The WealthGare Group of Raymond James &
Associates, Inc.
dennis.schwartz@raymondjames.com
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Laura F. Sonderman, CFP®
Morgan Stanley
laura.f.sonderman@morganstanley.com

Karin Maloney Stifler, CFP®, AlF
Walden Wealth Partners LLC
karin@waldenwealth.com

Joseph N. Swiderski, CFA, CFP®
BNY Mellon
joseph.swiderski@bnymellon.com

Donna L. Thrane, CPA, PFS, AEP®
Choreo
Donna.Thrane@choreoadvisors.com

Brian M. Tullio, Atty
Fairway Wealth Management LLC
btullio@fairwaywealth.com

Robert A. Valente, CFP®, AEP®
Robert Valente Consulting
robertvalente@roadrunner.com

Amy Valentine, CFA®
Planned Financial Services
amy.valentine@Ipl.com

Bill Venter, CFP®, CFS®, CIMA®, AIFA®
Sequoia Financial Group LLC
bventer@sequoia-financial.com

Catherine Veres, CPA
Cornerstone Family Office, LLC
cveres@crnstn.com

Jonathan A. Watts, CPA
Clearstead
jwatts@clearstead.com

Neil R. Waxman, CFP®, AEP®

Capital Advisors, Ltd.
nwaxman@-capitaladvisorsitd.com
Heather L. Welsh, CFP®, AEP®, MSFS
Sequoia Financial Group LLC
hwelsh@sequoia-financial.com
Zachary M. Workman, CFP®

The Northern Trust Company
zmw2@ntrs.com

Albert A. Yambor, CFP®

Sequoia Financial Group LLC
ayambor@sequoia-financial.com
Alan E. Yanowitz, JD

Beacon Financial Partners
ayanowitz@beaconplanners.com
Thomas Zarick, CPA

Clearstead
mzarick@clearstead.com

David M. Zolt, CFP®, EA
Westlake Advisors
david@westlakeadv.com

INSURANCE PROFESSIONALS

Peter Balunek

Falls Advisory Group

440-247-5858

David S. Dickenson, I, CLU®, ChFC®
dickensoniidavid@gmail.com

Howard B. Edelstein, CLU®, AEP®
Edelstein Financial / Northwestern Mutual
hbe@edelsteinfinancial.com

Elaine B. Eisner, JD

Eisner Gohn Group
Elaine@eisnergohngroup.com

Scott A. Gohn, CLTC

Eisner Gohn Group
sgohn@eisnergohngroup.com

Lori L. Kaplan, CLU®, ChFC®, RICP®
Eagle Strategies, LLC
IIkaplan@ft.newyorklife.com
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Gary E. Lanzen, CLU®, ChFC®, RHU®
The Brooks and Stafford Company
glanzen@brooks-stafford.com

Mario Mastroianni, CLTC, CEPA
Oswald Companies
Mmastroianni@QswaldCompanies.com

Ervis Mellani, CFP®, ChFC®, CLU®
Ownership Advisors, Inc.
emellani@ownershipadvisors.com

Christine Millen
Enza Financial
cmillen@enzafinancial.com

Hoyt C. Murray, CLU®, ChFC®
H.C. Murray Corporation
hoyt@hcmurray.com

Raymond C. Nash
Heirmark
rnash@heirmark.com

Larry Rothstein, CLU®, AEP®
Capital Transfer Insurance
Irothstein@ctinsur.com

Richard Tanner, CLU®, AEP®
Ownership Advisors, Inc.
rtanner@ownershipadvisors.com

OTHER PROFESSIONALS

Anne Bingham, MBA

Western Reserve Personal & Banking
Concierge Services
westernreserveconcierge@gmail.com

Katherine E. Collin, Esq.
American Endowement Foundation
katiecollin@aefonline.org

Deborah P. Cugel, CFA
Glenmede Trust Company
deborah.cugel@glenmede.com
Terri B. Eason, MBA

The Cleveland Foundation
teason@clevefdn.org

Todd M. Everson, MBA
Buckeye Life Resources, LLC
teverson@buckeyelr.com

Ellen Forbus

ERIEBANK
ellen.m.forbus@eriebank.com
Patricia L. Fries, Esq., MBA
University Hospitals
patricia.fries@uhhospitals.org

Marie L. Gustavsson-Monago, JD, LL.M.

Cleveland Institute of Art
mimonago@cia.edu

Patrick A. Hammer, MSFS, AEP®
HFS Wealth Advisors
phammer@nhfswa.com

Theodore N. Hellmuth
Boyd Watterson Asset Management
thellmuth@boydwatterson.com

Matthew A. Kaliff, JD
Jewish Federation of Cleveland
mkaliff@jewishcleveland.org

Karen J. Kannenberg, CFRE
Cleveland Metroparks
kik@clevelandmetroparks.com

Laura Fink Lederer
Akron Community Foundation
llederer@akronct.org

Stephanie Lime
BNY Mellon
Stephanie.Lime@bnymellon.com

Sandra C. Lucas, Esq.

American Endowment Foundation
sandralucas@aefonline.org

Laura J. Malone, CAP®

Community Foundation Lorain County
Imalone@peoplewhocare.org
Michelle Mancini

American Cancer Society
michelle.mancini@cancer.org

Sarah E. Mcintosh

KIKO - Realtors, Auctioneers, Advisors
smcintosh@kikocompany.com
Susan C. Murphy, CSA®

The Private Trust Company
susanmurphy0925@gmail.com

Eric A. Nye, CFP®, CLU®, ChFC®
Nye Financial Group

rick@nye.net

Katharine 0’Connell

North Coast Genealogy
koc@northcoastgen.com

Carrie Pinney

Hindman Auctions
carriepinney@hindmanauctions.com
Uma M. Rajeshwar, CFA, CTFA, CFP®, AEP®
Glenmede
uma.rajeshwar@glenmede.com
Radd L. Riebe, AEP®, JD, ASA
Stout

rriebe@stout.com

Bridget M. Ritossa

Careplan Care Managers
bridget@careplangcm.com

Katie Shames, Atty

The Cleveland Orchestra
kshames@clevelandorchestra.com
Jeffrey Shoykhet, MAI, CCIM

Alpha Appraisal Group, LLC
jeff@alphaappraisalgroup.com

Mary Jean Skutt, EA

St. Clair Advisors, LLC
mjs@saintclairllc.com

Saul Stephens

Meaden & Moore
sstephens@meadenmoore.com
David J. Stokley, JD

The Humane Society of the United States
Diane M. Strachan, CFRE

Cleveland Museum of Natural History
dstrachan@cmnh.org

Kurt M. Thomas, CLU®, CFP®, MSFS
J.L. Thomas & Co., Inc.
kurt@jlthomasco.com

Missy S. Toms

Youth Opportunities Unlimited
mtoms@youthopportunties.org

Julie A. Weagraff, MNO, CFRE

Girl Scouts of North East Ohio
jweagraff@gsneo.org

Elizabeth Wettach-Ganocy

Leave A Legacy, Summit, Portage, Medina
ehganocy@windstream.net

Trust Officers

Nicole K. Bornhorst, Atty

Huntington Private Bank
nicole.bornhorst@huntington.com
William G. Caster

Fifth Third Private Bank
william.caster@53.com

Julia Galletta, CFP®

PNC Bank N.A.

julia.galletta@pnc.com

Christopher J. Geiss, TO

Western Reserve Trust Company
cjgeiss@westernreservetrustcompany.com

Thomas C. Gilchrist
PNC Wealth Management
thomas.gilchrist@pnc.com

Lawrence H. Hatch

Glenmede
lawrence.hatch@glenmede.com
Janet W. Havener, MBA

JWH Wealth Planning, LLC
jwhwealthplanning@gmail.com
John E. Hejduk, Atty

Huntington Private Bank
john.hejduk@huntington.com
Lindsay J. Keith, CTFA

Johnson Trust Company
Ikeith@johnsoninv.com
Matthew R. Kisil, Atty

Key Bank
matthew_r_kisil@keybank.com
Louis D. LaJoe, TO, AWMA
Huntington Private Bank
Louis.D.Lajoe@huntington.com
Katherine M. Lammert, CFP®
Northern Trust
kml12@ntrs.com

Amy R. Lorius, CFP®

CM Wealth Advisors
alorius@roadrunner.com

Karen T. Manning, JD, AEP®
BNY Mellon Wealth Management
karen.manning@bnymellon.com
Catherine A. Mekker, CTFA
Glenmede
catherine.mekker@glenmede.com
Lisa H. Michel, JD, CTFA, AEP®
Glenmede
lisa.michel@glenmede.com
Jodi Marie Nead, TO

Key Private Bank
jodi_m_nead@keybank.com
Michael H. Novak

Northern Trust Company
mhn4@ntrs.com

Leslie A. 0'Malley, CTFA

Oxford Harriman & Company
leslie@oxfordharriman.com
Trent Schulz

The Northern Trust Company
ts304@ntrs.com

Julian I. Scott, CTFA

Glenmede
julian.scott@glenmede.com
Thomas E. Stuckart, JD

Fifth Third Private Bank
thomas.stuckart@53.com
Kimberly A. K. Walrod

PNC Bank
kimberly.walrod@pnc.com
Aileen P Werklund

CM Wealth Advisors LLC
awerklund@cmwealthadvisors.com
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Protecting Family and Business Legacies for Over 25 years

We bridge the gap between legacy planning and protection services for business owners and
families, embracing generosity and stewardship through a fiduciary process that always puts
client needs first.

Richard Tannef, I;'-dunder and President
Planning
o Business transition for closely-held companies

e |egacy planning integrating family, faith and finance

Executive incentive plans for private companies

Long-term care strategy to prepare families for health care crises
e Charitable strategies aligned with family stewardship goals

Protection
¢ Life insurance for estate liquidity and wealth transfer

¢ [nsurance to protect your income
¢ Funding solutions for business transition
e Insurance funding strategies to back up executive benefit promises

Ownership Advisors, Inc. is a member of M Financial Group
Securities offered through LPL Financial, Member FINRA/SIPC.
Financial planning offered through Ownership Advisors, Inc., a registered investment advis parate entity from LPL Financial.

6100 Oak Tree Blvd. South, Suite 420, Park Center Plaza I, Cleveland, OH 44131 | TEL 216.328.5538 | www.ownershipadvisors.com
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ESTATE AND TRUST ADMINISTRATION

KIKO REALTORS, AUCTIONEERS + ADVISORS

Estates: From valuation to liquidation

By Dick Kiko

Many of us will one
day inherit our family’s
estate and will have ques-
tions about where to turn
for help getting it settled.

Your first step is to
find a trusted estate planning professional to
guide you through the often-confusing pro-
cess of estate settlement.

The second step is to understand the value
of the assets you have inherited.

Delivering Options

The auction process is often the chosen
avenue used to liquidate the assets of an es-
tate. Many auctioneers have decades of ex-
perience handling estate sales, and they can
help estate planners and their clients with
anything from valuations to liquidation.

The first step is for an auctioneer to meet
with a client, evaluate the assets and provide
an honest appraisal of the personal property
and real estate. As experts on the front lines
of today’s sales environment, an auctioneer’s
appraisal reflects the true market value of the
asset. Estate planners can then partner with
auctioneers to provide a quick and positive
resolution to convert these assets into cash.

Many Auctioneers are also licensed Real-
tors, which allows them to help with special
asset categories, including residential real es-
tate; commercial, retail, and industrial build-
ings; multi-family; restaurants; land; farms
and farm equipment; firearms; classic cars;
gold, silver, and fine antiques.

How It Works

There are a lot of moving pieces when try-
ing to settle an estate. In many cases, clients
want advice on how to maximize the return

Join. Volunteer.
Give. Reconnect.

Since 1912, Girl Scouts have
risen in the face of adversity
and worked to build a better
tomorrow for everyone. Girls
need Girl Scouts as they seek

connection, build relationships,
and use this life-changing time
to shape a bold tomorrow.

800-852-4474 | gsneo.org

girl scouts

of north east ohio

To reserve spacé for the nex ‘EPC
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on their assets without spending a lot of time
and money in the process.

When less time and more
money are the ultimate
goals, the auction option
provides control of the
timing and terms of the
sale as well as maximizes
the return on the assets.

Auctions use targeted, accelerated mar-
keting and competitive bidding to efficiently
and effectively convert special assets like real
estate, vehicles, firearms, and other high-end
items to cash.

From pre-sale to post-sale, professional
Auctioneers provide an easy process that

runs as smoothly as possible for clients at a
difficult time in their lives.

COIN D2 A0 A

Pre-Sale: Work with a qualified auction
firm that has proven experience in the as-
set categories you or your clients need help
evaluating. They should have a professional
website plus advertising programs to reach as
many qualified buyers as possible.

Sale Day: Real estate and other personal
property is sold the first time because the auc-
tioneer’s appraisal is accurate.

Post-Sale: Trusted Auctioneers and Real-
tors often boast an in-house closing depart-
ment that you can tap into, which means a
short turnaround for estate clients.

From appraisal through final settlement,
Auctioneers handle every detail to protect a
client’s best interests.

Dick Kiko is CEO of KIKO Realtors, Auc-
tioneers & Advisors and a third-generation
licensed auctioneer and real estate broker.
Visit www.kikocompany.com to learn more.

UNIVERSITY HOSPITALS

Private settlement agreement
makes a big impact for
University Hospitals in 2022

By Michael A. Wolff

In the world of phi-
lanthropy, certainty of
charitable intent and
certainty in receiving
donated resources are
coveted. These factors
make the life of a gift officer much easier in
reporting and planning the stewardship of
the donor as the gift is received. Leaders at
charitable organizations also desire a high
level of certainty in their future charitable
revenue to budget for improvements, hire
necessary staff and plan for the future.

As we’ve seen since 2020, though, condi-
tions may change drastically for an organiza-
tion, an industry, or the entire world. It is
therefore necessary to find tools to adjust for
uncertainty. One such tool regarding estate
trusts is Ohio’s Private Settlement Agree-
ment (PSA) as detailed in the Ohio Revised
Code chapters 5801 to 5811. The PSA can
be very handy when an irrevocable trust
should be adjusted for changes that could
not be foreseen by the drafters of the instru-
ment. Some active trusts dating back many
decades do not address changes in the mod-
ern economic, social or scientific landscapes.

The flexibility provided by trusts in the
timing and amount of support for charities
and the donor’s family make trusts a pre-
ferred vehicle for distributions of assets. A

PSA can make common sense adjustments
that are equitable for all parties involved.
The trust term may not be shortened, and
the interests of the beneficiaries may not be
harmed by the PSA. Court review of the
document is in the discretion of the trustee
based on the PSA’s scope.

At University Hospitals, a court-approved
PSA made a significant charitable impact in
2022. We reached out to the trustee of a long-
term charitable remainder trust to ask about
increasing the financial impact. Given that the
remaining relative named in the trust donates
the monthly distributions back to UH, we
asked the trustee to increase the stated 1.5%
annual distribution to 3%. This was agreed to
by all parties, and the higher monthly distribu-
tion is still being donated back to UH. As a
result, UH can utilize an extra $175,000 annu-
ally for the lifetime of the remaining relative
to fund critical women’s health research. The
PSA proved to be the right tool to significantly
increase the charitable impact for a generous
family while allowing UH to make acceler-
ated investments in our mission “To Heal. To
Teach. To Discover.”

Michael A. Wolff, J.D. is a lifelong north-
east Ohio resident and has been serving
local nomprofit organizations focused on
health care, education and human services
for over 25 years. Michael is now a Gift
Planning Officer at University Hospitals.
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The Next Gen Trust: Not Your Grandfather’s Trust Agreement

By Tim Malloy

A modern trust should
not look or read like that
trust your grandfather creat-
ed: worn-out, graying pag-
es; long on archaic language
and confusing legalese.
Times have changed, and they’re still a-changin.’

Flexibility, control, and customization are the
new touchstones in trust design. In the last 25
years, the explosion of the estate tax exclusion
levels and the introduction of ‘portability’ (in
2011) have dramatically changed trust modelling
for most married clients. The conventional “A-
B” trust division is becoming antiquated, even
for very wealthy couples. With the estate tax
exclusion amounts swinging between “double”
and “half,” the increasing importance of income
tax considerations like step-up in basis, and the
uncertainty of asset growth over the uncertain
life expectancy of a surviving spouse, clients
need a trust solution that provides maximum
flexibility in real time. For many, that solution
lies in a single resulting trust over which post-
mortem tax elections and disclaimers can parse
out the income and transfer tax attributes of trust
assets for the maximum benefit of all heirs.

For some married clients, marital trusts are still
a clear option — even a necessity in some cases —
and these trusts abide by specific requirements re-
garding a spouse’s mandatory income and exclu-

sive principal rights. However, for Family Trusts
and Lineal Descendant’s Trusts, the modern trust
paradigm is changing with a heavy emphasis on
discretionary distribution standards, and a “wait-
and-see” approach. Of course, mandatory income
provisions for a single beneficiary may not be op-
timum from either an income tax, estate tax or as-
set protection perspective. For even the UHNW
clients with certain estate tax liabilities, it is nearly
impossible to project whether their children will
face similar transfer tax issues, or whether the
customary use of GST tax exemption will be ad-
vantageous. Given the shifting tax landscape and
varying personal circumstances, many second-
generation beneficiaries may not have taxable
estates in the future, yet their children could ben-
efit greatly from a step-up in basis for appreciated
assets. Broad, discretionary distribution powers
vested in an independent trustee can provide the
necessary flexibility for modem trusts.

Family control should not be sacrificed at this
altar of flexibility, and a co-trustee arrangement
between family members and an institutional
trustee may strike the perfect balance. A ben-
eficiary, serving as trustee over a trust share, can
control baseline distributions for personal “health,
maintenance, support and education.” The cor-
porate trustee’s ability to make principal distribu-
tions that don’t conform to ascertainable standards
can enhance tax-efficiency in cases where basis
step-up is preferred over estate exclusion. Arming

Financial
Planning
For Real

Life.

SCAN THIS
TO SCHEDULE
A MEETING

an institutional trustee with the ability to confer a
general power of appointment to a beneficiary can
achieve a superior result, with trust protections
continuing for additional generations.

Zoomer generation trusts have shed them-
selves of the one size fits all approach of yes-
teryear. Trust language is evolving from staid,
archaic terminology in favor of more purpose-
ful and customized prose. Trust provisions that
are carefully crafted and which speak to values
will better bridge a settlor’s intentions with the
changing circumstances of the future. As if by
default, many old-school trusts contain provi-
sions for systematic, age-based distributions of
principal: e.g., “one-third at age 30, one-half at
age 35, and the balance at age 40.” Given the
context of shifting social, legal and personal
circumstances — not to mention the potential
threat of creditors and soon-to-be-ex spouses —
should any large distribution be so perfunctory?
The NextGen trust looks at giving beneficiaries
more control over, and access to trust property
at these various ages, while requiring consid-
eration of personal, legal and tax implications
before any significant distributions are made.

Decanting and Directed Trust provisions are
becoming staples of the modern trust genre. Even
trust provisions drafted in 2022 could become out-
dated, and trust decanting allows an old trust to
‘pour’ into a new one with better administrative
provisions, and also one which is located in a new

jurisdiction to better avail itself of more favorable
asset protection and trust income tax laws.

For families with unique assets like a closely
held business — or even a keen interest in ESG
investing — the Directed Trust offers the perfect
balance between family control and fiduciary
protection. Institutional trustees often balk at
the potential liability associated with assets
it does not typically manage, and families are
loath to take full advantage of the inherent tax
and asset protection features of trusts simply
to retain investment control over the unique
asset(s). With a Directed Trust, a specific per-
son (often a family member) directs the cor-
porate trustee with respect to investment deci-
sions, and the corporate trustee follows those
directions, with no responsibility to advise the
trust director if it might have acted differently.
The family has the comfort of knowing it has
retained all decision-making authority with re-
spect to these assets, while relying on the cor-
porate trustee in providing professional-level
administration, reporting and tax compliance.

Tim Malloy is Director of Estate Planning
and Charitable Strategies with Key Private
Bank in Cleveland. He is also a Tax Planning
Lecturer (Financial Planning & Wealth Man-
agement program) in the Boler College of
Business at John Carroll University. Tim can
be reached at 440-788-4443 or timothy _mal-
loy@keybank.com.
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How family enterprises can survive — and thrive

By Linda Olejko

What might cause a
family business not to
succeed past the first
generation? External
disruptions like societal
changes and economic
shifts matter, but more prevalent are internal
forces, such as delaying or ignoring estate
and succession planning, failing to promote
financial literacy in the second and subse-
quent generations or lack of asset protection
planning. Here are some best practices for
family business owners that can be applied in
any family of wealth to address this genera-
tional conundrum.

Family businesses are a dominant force in
the economy: The Family Business Alliance
reports that nearly 5.5 million businesses in
the U.S. are family-owned, accounting for
50% of the U.S. workforce and nearly 50%
of GDP. Yet only 30% of all family-owned
businesses survive into the second genera-
tion, 12% into the third and just 3% into the
fourth generation and beyond.

How, then, does a family business avoid
the so-called shirtsleeves-to-shirtsleeves out-
come? With

diligent adherence to a customized strate-
gic plan consistently over time, many highly

successful family businesses and wealthy
families have done just that.

Following are some best practices for fam-
ily business owners that can be applied in any
family of wealth to develop good habits that
connect them to their family’s values, stew-
ardship and philanthropy.

Make it a family affair

For family operations, business transi-
tion and continuity of operations are real
concerns. The knowledge that your children
are committed to your business can provide
a sense of security surrounding your com-
pany’s future. Creating and maintaining
open lines of communication is essential.
When business and family roles overlap (or
collide), conflicts may arise that need to be
addressed in a timely and constructive man-
ner. Families should be prepared for personal
concerns that carry over into the workplace
and have mechanisms in place that facilitate
impartial resolution. A family business that
succeeds will leverage the expertise of out-
side advisors to ensure shareholder or operat-
ing agreements are in place and appropriate
to the circumstances.

Share your story

We have found that successful family-
owned businesses, those that survive multi-

ple generations, have owners who share their
stories — how the family wealth was created,
who created it and what family members sac-
rificed to make the venture successful. It is
important for family firm wealth holders to
transfer not only their financial wealth but
also their values to subsequent generations,
including encouraging children to earn their
own money and engage in philanthropy.

Start early

Families that operate successful business-
es over the long term tend to be close-knit
across generations and inclined to honor fam-
ily traditions. Play an active role in educating
the next generation. Your advisor should be
able to introduce programs designed to fa-
cilitate responsible stewardship of assets by
exposing younger family members to age-ap-
propriate financial concepts early and often.
To be effective, education must be a continu-
ous process.

Business owners who are contemplating
a transition in favor of a subsequent genera-
tion or a strategic buyer must understand who
will continue to hold business interests and
the rights and tax implications of that own-
ership. This understanding can factor largely
into the choice of one technique over another.
Will the transition be part gift, part sale? Will
it take place immediately, or over time? Is it

a stock sale or an asset sale? Titling of equity
interests will determine who exercises con-
trol over business decisions and who bears
the burden of tax or other liability resulting
from a transition, and this structure should be
analyzed and, if necessary, equity interests
transferred appropriately well in advance of
any transaction.

Conclusion

There are no guarantees that your family
business will survive for multiple genera-
tions. As a business owner, you may have to
decide who will operate the company after
you retire, if something should happen to
you or when you simply want to move on to
something new. Ideally, you will plan for this
transition before it is too late to implement
many tax efficiencies.

Linda M. Olejko, CFP®, CEPA, is a Business
Development Director in Glenmede s Ohio of-
fice, responsible for cultivating relationships
with endowments, foundations, tax-exempt
entities and high-net-worth families. Linda
M. Olejko, CFP®, CEPA® | Managing Di-
rector of Business Development | Glenmede,
Highland Centre | 3900 Park East Drive |
Suite 100| Beachwood, Ohio 44122-4344, (T)
216-514-7876 | (M) 216-470-5083, www.glen-
mede.com| Linda.Olejko@glenmede.com
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Defining Your Legacy: How to Create and Implement a Charitable Plan

By Brenda Cummins
and Ginger Mlakar

An effective charitable
plan answers two key
questions: “what?” and
“how?”

First, it’s important to
identify “what” the im-
pact of your future gifts
will mean to your legacy
and which organizations
can best facilitate that
impact.

Defining your desired
impact and legacy may
require some additional reflection:

What ideals and values do you live by?

What organizations have you supported in
the past?

What change would you like to see in the
world?

Consider sitting down with a professional

advisor to talk through these questions. This
can lead to some important decisions about
where your estate dollars can make the most
impact.

Answering the questions above will not
only help direct your gifts but will clarify
the story of your life and how philanthropy
played an important role. If your parents or
grandparents were philanthropic, perhaps
they passed that down to you. Was there a
specific event or incident that occurred that
influenced your decisions to give back to
your community? Everyone’s story is differ-
ent, but each story has a unique way of mak-
ing a difference — both in the organizations
that your estate plans will support and in the
legacy that you pass down to your loved ones.

Once you’ve answered “what” legacy
and impact you want to create, you can start
thinking about “how.” This is the time to
engage your professional advisors, such as
estate and trust attorneys, financial advisors
and accountants as well as gift planning pro-

fessionals. Again, there are several questions
to consider:

* How much and through what vehicles do
you want to give during your life?

* How do you want to leave gifts for fam-
ily, friends, other individuals and your favor-
ite charities?

* How do you want your heirs to be in-
volved with your philanthropic gifts?

* What are tax-effective assets to pass to
your loved ones and charities?

* Are you comfortable giving a lump sum
directly to charities, or would you prefer
some oversight and perhaps to establish a
legacy in perpetuity?

With this information, your advisors can
help you strategize on the more technical
“how” questions:

* How much can I afford to give now?

* Which assets make the best charitable
gifts (from both tax and simplicity stand-
points)?

* Which charitable giving vehicles will
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best accomplish my goals?

While this may seem like an intimidating
list of questions, a good team of advisors can
help make your planning simple, effective —
and even fun!

For more information about charitable giv-
ing strategies or help establishing your phil-
anthropic legacy, please contact the Cleve-
land Foundation at 216.685.2006.

Ginger Mlakar serves as in-house legal
counsel and manages the Foundation's legal
affairs. Additionally, she oversees the teams
that work with current donors, individuals,
business owners, and their professional ad-
visors to identify their charitable objectives
and implement simple to complex strategies
to accomplish their philanthropic goals.
Brenda Cummins joined the foundation in
2015 and works with donors and organiza-
tions to help them plan and achieve their
philanthropic objectives.
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A family vacation home is an
invaluable legacy. Contact your

team to make your plan.
I ——— e . —r—

RONALD WAYNE
PAT PACENTA
PAT WESCHLER
MICHAEL WEAR
JEFF HALM

BUCKINGHAM

For more information visit our Trusts
& Estates section at hdblaw.com

Advertise your business in Currents

Call 440.247.5335

ESTATE PLANNING COUNCIL OF CLEVELAND

19



CHARITABLE PLANNING

ULMER & BERNE LLP

CaIN D2 A0 A

Donor advised funds: A charitable vehicle — for backseat drivers

By Abbie Pappas

Donor Advised Funds
(DAFs) are an efficient,
low-cost charitable giv-
ing alternative to more

complicated  structures
such as private foun-
dations and charitable

trusts. DAFs have become tremendously
popular due to their breadth of applicability
—they are equally appropriate for donors giv-
ing modest amounts and donors giving mil-
lions of dollars.

A DAF is a separate fund that exists inside
a sponsoring organization, which itself is ei-
ther a public charity, or an entity established
as public charity by a financial services com-
pany to administer DAFs. For example, right
now, two of the most popular DAF sponsors
are Fidelity Charitable and the Schwab Char-
itable Fund, charities established by their

{11} =

for-profit corporate counterparts as DAF
sponsors. In the greater Cleveland area, large
public charities such as the Cleveland Foun-
dation and the Jewish Federation of Cleve-
land are also popular sponsors of DAFs,
sometimes allowing DAFs to be opened with
donations of as little as $100.

The Upside: Let the Sponsoring Organiza-
tion Handle It!

DAFs are widely appealing due to the ben-
efits provided by the sponsoring organiza-
tions. The sponsoring organizations manage
the DAF’s assets and relieve the donors of
administrative and recordkeeping responsi-
bilities. Large sponsoring organizations of-
ten allow donors to contribute a wide array
of cash and non-cash assets to a DAF, and
will assist donors in converting illiquid as-
sets before granting them to small charitable
beneficiaries. Logistically, sponsoring orga-
nizations often provide useful online portals,
from which donors can make grant requests

and access tax records.

Donor Beware... “Advised” Really Means
“Advised”

Under the Internal Revenue Code, a DAF is
a fund (1) which is separately identified by ref-
erence to contributions of a donor or donors; (2)
which is owned and controlled by a sponsor-
ing organization; and (3) with respect to which
the donor is allowed to offer advice regarding
distributions from, or investments in, the fund.

In other words, the donor may name the
fund after herself or her family, and the donor
may make suggestions regarding grants from
the DAF, but the DAF is ultimately owned
and controlled by the sponsoring organiza-
tion. Practically speaking, a sponsoring orga-
nization is unlikely to reject reasonable dona-
tion requests from the donor. But when push
comes to shove, the sponsoring organization
has the last word. In a recent case, a federal
court reminded donors who is ultimately in
charge of the DAF, by refusing to find the

Never stop planning for the future.

sponsoring organization liable for negligence
even though it had disposed of donated stock
in a manner that was overwhelmingly con-
trary to the wishes of its donors.

Despite these risks, DAFs are an extreme-
ly appealing option for charitably-inclined
clients due to their ease and accessibility. Ac-
cording to the National Philanthropic Trust,
with over $34 billion given by DAFs to qual-
ified charities in 2020, DAFs are the fastest-
growing charitable vehicle available today.

Abbie Pappas is an experienced estate plan-
ning, estate administration, and taxation at-
torney who works closely with clients to de-
velop and analyze estate plans appropriate to
their needs and objectives. She has experience
in both domestic and international tax and es-
tate planning, and provides counsel on the use
of wills and trusts, gift planning, lifetime and
post-mortem tax planning, living wills, powers
of attorney, and estate administration.

Give you and your family peace of mind with
Estate Planning

www.hwco.cpa
216-831-1200
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The SECURE Act & Proposed RMD Regulations

By Heather Welsh

Perhaps the most sig-
nificant provision of the
Setting Every Commu-
nity Up for Retirement
Enhancement (SECURE)
Act was the replacement
of “stretch” treatment for inherited retirement
assets passing to most non-spouse beneficiaries
with a new 10-year rule requiring full distribu-
tion of the account balance by the end of the
tenth year following the year of the account
owner’s passing. Most practitioners originally
assumed that beneficiaries had full flexibility
regarding amounts withdrawn from inherited
retirement accounts during the newly imposed
10-year distribution window. This offered plan-

ning opportunities to vary amounts withdrawn
based on beneficiaries’ individual circumstanc-
es. For example, if a beneficiary planned to
retire five years after inheriting the retirement
assets, perhaps no distributions would be taken
until after they stopped working. For Roth
IRAs, beneficiaries might have taken nothing
until the final year to maximize the time for tax-
free growth inside of the account.

Proposed Internal Revenue Service regu-
lations issued in February 2022 would sig-
nificantly curtail that flexibility for beneficia-
ries of inherited retirement assets when the
original account owner passed away on or
after their Required Beginning Date, which
increased from age 70.5 to age 72 under the
SECURE Act. In those circumstances, most

beneficiaries would need to take Required
Minimum Distributions (RMDs) begin-
ning by December 31 of the year following
the year the account owner dies. The RMD
would be based on the longer of the life ex-
pectancy of the decedent or the life expec-
tancy of the beneficiary. Older beneficiaries
would be required to fully distribute the in-
herited account by the year in which the ben-
eficiary’s life expectancy would be equal to
or less than one, thus potentially further com-
pressing the 10-year window. It is the age
at death of the original account owner that
would be considered when determining if
RMDs are required. For successor beneficia-
ries of inherited retirement assets, this could
create challenges in tracking down details for
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an account first inherited years ago prior to
passage of the SECURE Act.

While we await final regulations, benefi-
ciaries should be aware of the possibility of
needing to take RMDs from inherited retire-
ment assets for 2022 and beyond, as well as
the potentially missed 2021 RMD for benefi-
ciaries of 2020 decedents. One may choose
to wait for further clarification and be ready
to possibly take two years of distributions
quickly or proactively take the distributions
now, filing Form 5329 for 2021.

Heather Welsh, CFP®, AEP®, MSFS, is a
Vice President at Sequoia Financial Group
and the leader of their Wealth Planning De-

partment. Heather can be reached at hwelsh(@
sequoia-financial.com or (330)255-2124.
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Charitable legacy planning with life insurance

By Richard Tanner

Life insurance offers
unique tax benefits and the
ability to provide guaran-
tees not found in traditional
investments.  Combined
with traditional charitable
planning techniques, life insurance can be a suit-
able tool to enhance charitable giving results.
The purpose of this article is to explore the dan-
gers, opportunities and strengths of using life
insurance to enhance charitable giving.

Gift a current policy

For some families, old insurance policies
represent an opportunity to give an asset they
no longer need. For example, you may own a
policy purchased years ago to protect family in-
come but now you’re “self-insured” many times
over. The easiest method is to make a charity
the beneficiary of your policy. If you want a
current income tax deduction a policy may be
gifted directly helping a favorite charity build
their long-term endowment. However, for this
to work your charity needs to be able to accept
your policy so it’s important to understand their
gift acceptance policy. Since every policy is
unique and must be maintained for many years,
charities should evaluate gifts for sustainability
and suitability before accepting. While this may
feel uncomfortable, it makes sense when you
consider some policies are guaranteed and paid
up, while others may need additional payments
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and oversight. The good news is a robust policy
audit may uncover significant opportunities to
transform unnecessary and tax inefficient poli-
cies into gifts that magnify your family legacy.

Gift a new policy

If there isn’t a current policy to gift, acquir-
ing a new contract may be a consideration.

One advantage of this approach is control over
the type of policy selected and access to newer and
better pricing options. One disadvantage is medical
underwriting since not everyone can qualify. Other
limitations include financial underwriting param-
eters set by each insurance carrier. In most cases,
the amount of death benefit allowed is tied to donor
giving history, so the amount may be limited. For
example, a $10,000 annual donor may only qualify
for a multiple of 5 or 10 times that amount. Howev-
er, if an estate pledge is in place, a personally owned
insurance policy may be used to indemnify the es-
tate obligation which may provide greater flexibility
in making and insuring larger legacy gifts.

Combination Strategies

Capital gains by-pass trust
(1) plus insurance

Families with significant capital gains may
consider a charitable trust designed to eliminate
capital gains tax in favor of charity. These trusts
create current personal tax benefits and can pro-
vide retirement income if desired. Combined
with a wealth replacement trust funded with

1ssion to follow.
world to explore.

You have a legacy to build for future
generations. And at Fifth Third
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Private Bank, we’re here to help
write your story.

When you partner with us, we’ll
provide you with a dedicated, local
advisor, backed by a team of financial
professionals and digital solutions.

Together, we can achieve even more.
Let’s write your story.

53.com/privatebank

Contact Bill Caster, Fifth Third Private
Bank Managing Director, at 216-274-5421.

life insurance, this approach creates a compel-
ling charitable legacy upon death that doesn’t
erode the financial legacy left to your heirs. Un-
like gifting a policy to charity, this approach has
greater flexibility in financial underwriting since
the acquired policy benefits your heirs as op-
posed to being gifted to charity.

Deferred Inheritance trust

(2) plus insurance

Another idea is a charitable trust designed to
provide income to charity for a fixed period, after
which, the remainder goes estate tax-free to your
heirs. The idea is to divert income to charity from
an asset you no longer need and plan to transfer
to your heirs. Benefits include income to your fa-
vorite charity now when they need it most and the
ability to engage your heirs along the way. This
becomes a “pre-inheritance experience” help-
ing heirs become better stewards and fiduciaries.
They will be interested because at the end of the
trust term, the remainder goes directly to them.
This type of trust can also include life insurance
which can create tax benefits and safe leverage on
dollars transferred to your heirs.

Zero tax plan plus insurance

A final and powerful approach many families are
embracing today is the use of insurance to guarantee
and protect financial legacies to their heirs. This ap-
proach provides greater control and certainty over
your legacy decisions by shifting the risk to a well
rated insurance company. Instead of trying to man-

Taft/

age uncertain tax policy and market volatility, you
control exactly how much and when your heirs re-
ceive their financial legacy. Once an inheritance is
secured and insured, you can see how much of your
remaining wealth is needed to preserve lifestyle
with the balance now available for lifetime giving.
A zero-tax strategy funded with life insurance gives
you the confidence to accelerate your giving while
living while keeping an eye on how your charities
are managing your money. Charities love it because
they need the resources today and donors love it
because it allows them to make additional lifetime
gifts to heirs on an as needed basis.

Disclaimers

1. Charitable Remainder Trust

2. Charitable Lead Annuity Trust

The opinions voiced in this material are for
general information only and are not intended
to provide specific advice or recommenda-
tions for any individual. The tax consequences
of gifting insurance are complex so be sure to
consult a tax expert and work with an experi-
enced insurance advisor.

Securities offered through LPL Financial,

Member FINRA / SIPC. Ownership Advisors,
Inc. is a Registered Investment Advisor and
Member firm of M Financial Group. Owner-
ship Advisors, Inc. and M Financial Group are
not affiliates of LPL Financial.
As CEO and founder of Ownership Advisors,
Richard brings over 30 years of experience
in counseling successful families to navigate
through difficult life transitions.
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Helping Clients Solve ComplexiEstate

and Succession Planning Needs

The attorneys with Calfee, Halter & Griswold’s Estate and Succession Planning and Administration group can help you
make some of the most important decisions of your life. With deep knowledge and experience in finance and the law,
our professionals provide exceptional value to clients seeking:

e Sophisticated estate, gift and generation-skipping planning
* Comprehensive estate and trust administration

* Business succession planning

* Asset protection planning

e Complex probate and trust litigation

Calfee’s Estate and Succession Planning and Administration Attorneys

Joseph M. Mentrek, Practice Group Chair | Jaclyn M. Vary, Practice Group Vice Chair
Amy K. Friedmann | Stephanie M. Glavinos | Maureen T. Pavicic | Zachary J. Stackhouse

C A L F E E CALFEE.COM | 888.CALFEE1 | INFO@CALFEE.COM

©2022 Calfee, Halter & Griswold LLP. All Rights Reserved. 1405 East Sixth Street, Cleveland, OH 44114. ADVERTISING MATERIAL.
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Grow Your
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Douglas McCreery | mMBa, jp Douglas J. Smorag | MBA, CPA/PFS
CEQ and Managing Member Chief Operating Officer

Ben E. Wallace | cpA Amy R. Lorius | cFpe Cynthia G. Resch Paul A. Bodnar
Director of investments Senior Client Service Director Chief investment Officer Senior Director of investments & Private Capital

Simplify your life and
give us a call today

Doug McCreery: 216-831-4149 | info@cmwealthadvisors.com ‘ X\[’)EIASIE.II;I:SI
2000 Auburn Drive, Suite 400, Beachwood, OH 44122
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